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1. Introduction

The safe recruitment of staff in schools is the first step to safeguarding and promoting the
welfare of children in education. lbstock Place School (the School) is committed to providing
the best possible care and education to its pupils and to safeguarding and promoting the
welfare of children and young people. The School is also committed to providing a
supportive and flexible working environment to all its members of staff. The School
recognises that, in order to achieve these aims, it is of fundamental importance to attract,
recruit and retain staff of the highest calibre who share this commitment.

The aims of the School's recruitment policy are as follows:

e toensurethatthebestpossible staff arerecruited on the basis of their merits, abilities
and suitability for the position;

e toensurethatalljob applicants are considered equitably and consistently;

e to ensure that no job applicant is treated unfairly on the grounds of any protected
characteristic as defined by the Equality Act 2010;

e to ensure compliance with all relevant legislation, recommendations and guidance
including the statutory guidance published by the Education (Independent School
Standards) Regulations 2014 (ISSRs), Disqualification under the Childcare Act 2006,
Department for Education (DfE), Keeping Children Safe in Education (KCSIE) -
September 2022, the Prevent Duty Guidance for England and Wales (The Prevent
Duty Guidance), the Equalities Act, 2010, the Human Rights Act 1998, and any
guidance or code published by the Disclosure and Barring Service (DBS);

e andto ensure that the School meets its commitment to safeguarding and promoting
the welfare of children and young people by carrying out all necessary pre-
employment checks.

Employees involvedin the recruitment and selection of staff are responsible for familiarising
themselves with and complying with the provisions of this policy. If a member of staff
involved in the recruitment process has a close relationship (e.g. personal, familial or
business) with an applicant they must declare as soon as they are aware of the individual’s
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application and avoid any involvement in the recruitment and selection decision-making
process.

2. Data Protection

The School is legally required to carry out the pre-appointment checks detailed in this
procedure. Staff and prospective staff will be required to provide certain information to the
School to enable the School to carry out the checks that are applicable to their role. The
School will also be required to provide certain information to third parties, such as the
Disclosure and Barring Service and the Teaching Regulation Agency. Failure to provide
requested information may result in the School not being able to meet its employment,
safeguarding or legal obligations. The School will process personal information in
accordance with its Staff Privacy Notice.

3. Roles and Responsibilities
Itis the responsibility of the Governing Body to:

e Ensure the School has effective policies and procedures in place for recruitment of
all staff and volunteers in accordance with DfE guidance and legal requirements
e Monitor the School’s compliance with them on a regular basis

4. Recruitment and Selection Procedure

Any external advertisement will, through the person specification and job description, make
clear the skills, abilities, experience, attitudes and behaviours required for the post. The
school’'s commitment to safeguarding and promoting the welfare of children is made clear
on the ‘Employment Opportunities’ page of our website and in the advertisement. A link to
the school's Child Protection and Safeguarding policies and statement on ‘The
Rehabilitation of Offenders Act 1974 and the Exceptions Order 1975, 2013 and 2020’ are
clearly shown on the Employment Opportunities page of our school website. All
documentation relating to applicants will be treated confidentially in accordance with the
School’s Data Protection policy. (Appendix 1)

All applicants for employment will be required to complete an application form containing
questions about their academic and employment history and their suitability for the role.
Incomplete application forms will be returned to the applicant where the deadline for
completed application forms has not passed. A curriculum vitae will not be accepted in
place of the completed application form. (Appendix 2)

Applicants should download the information pack from the School website, which includes
ajob description and a person specification for the role. (Appendix 3).



Candidates are blind shortlisted by two members of staff, trained in safer recruiting
practices, prior to interview. Shortlisted candidates will be invited to attend a formal
interview at which their relevant skills and experience will be discussed in more detail.

Prior to interview, shortlisted candidates are asked to complete a self-declaration form on
which they are asked to disclose their criminal record, or any information that would make
them unsuitable to work with children. The purpose of self-declarationis to give candidates
the opportunity to share relevant information and to allow this to be discussed and
considered at interview before the DBS certificate is received. In addition, the school will
carry out an online search on shortlisted candidates as part of their due diligence. Findings
willberecorded ontheonline search form, any ‘red flags’ that are identified will be explored
with the candidate at interview. The school will be mindful, when undertaking these checks,
of its duties in terms of both data protection and equalities legislation. (Appendix 4 and 5).

If it is decided to make an offer of employment following the formal interview, any such
offer will be conditional on satisfactory completion of the relevant pre-employment checks
(see directly below), as well as the agreement of a mutually acceptable start date and the
signing of a contract incorporating the School's standard terms and conditions of
employment.

5. Pre-employment Checks

In accordance with the recommendations set out in the Guidance, the School carries out a
number of pre-employment checks in respect of all prospective employees.

5.1 Verification of Identity and Address

All applicants who are invited to an interview will be required to bring evidence of identity,
right to workinthe UK, address and qualifications. All applicants are required to show a valid
birth certificate as part of their documentation so as to check their original surname. Where
an applicant claims to have changed their name by deed poll or any other mechanism (e.q.
marriage, adoption, statutory declaration) they will be required to provide documentary
evidence of the change.

The School asks for the date of birth of all applicants (and proof of this) in accordance with
the Guidance. Proof of date of birth is necessary so that the School may verify the identity
of, and check for any unexplained discrepancies in the employment and education history
of allapplicants. The School does not discriminate against applicants on the grounds of age.
(Appendix &)



5.2 References

References will be taken up on shortlisted candidates prior to interview where this is
possible. All offers of employment will be subject to the receipt of a minimum of two
references which are considered satisfactory by the School. One of the references must be
from the applicant's current or most recent employer and must be completed by a senior
person with the appropriate authority. If the referee is a school or college, the reference
should be counter-signed by the headteacher/principal. If the current/most recent
employment does/did not involve work with children, then the second referee should be
from the employer with whom the applicant most recently worked with children. Neither
referee should be arelative or someone known to the applicant solely as a friend.

Allreferees will be asked whether they believe the applicant is suitable for the job for which
they have applied and whether they have any reason to believe that the applicant is
unsuitable to work with children. All referees will be sent a copy of the post description for
therole for which the applicant has applied. If the refereeis a current or previous employer,
they will also be asked to confirm the following:

e the applicant's dates of employment, salary, job title/duties, reason for leaving,
performance and disciplinary record

e whether the applicant has ever been the subject of disciplinary procedures involving
issues related to the safety and welfare of children (including any in which the
disciplinary sanction has expired)

e whether any allegations or concerns have been raised about the applicant that relate
to the safety and welfare of children or young people or behaviour towards children or
young people.

e whether they are completely satisfied that the applicant is not involved in ‘extremism’,
being vocal or active opposition to fundamental British value, including democracy, the
rule of law, individual liberty and mutual respect and tolerance of different faiths and
beliefs? Extremism also includes calls for the death of members of our armed forces,
whether in this country or overseas.

The School will only accept references obtained directly from the referee and it will not rely
on open references or testimonials provided by the applicant. The school will verify any
information with the person who provided the reference and will check to ensure electronic
references originate from a legitimate source. Allreferences received from a school must be
countersigned by the Head of that school.

The School will compare all references with any information given on the application form.
Any discrepancies or inconsistencies in the information will be taken up with the applicant
and the relevant referee before any appointment is confirmed.

Where a reference is not received prior to interview it will be reviewed upon receipt. Any
discrepancies identified between the reference and the application form and/or the
interview assessment form will be considered by the School. The applicant may be asked to
provide further information or clarification before an appointment can be confirmed.



If factualreferences arereceivedi.e.those which contain limited information such as job title
and dates of employment, this will not necessarily disadvantage an applicant although
additional references may be sought before an appointment can be confirmed.

All internal candidates who apply for a new role at the School will have their application
assessed in accordance with this procedure. References may be taken up on internal
candidates as part of the application process but can be provided by colleagues as the
School will be the most recent employer and will previously have taken up references from
past employers.

Subsequent to receipt, all referees will be telephoned so as to confirm the comments which
they have made in their reference. Any concerns will be resolved satisfactorily before the
appointmentis confirmed. (Appendices 7 and 8).

5.3 The Interview

Where possible, the members of staff involved in shortlisting the candidates will form part of
the interview panel. The interviewers will be trained in safer-recruiting, in line with the
guidance set out in KCSIE 2022) and will use a range of selection techniques to identify the
most suitable candidate for the post. Those interviewing will agree structured questions
prior to the interview. Questions will include:
¢ Finding out what attracted the candidate to the post being applied for and their
motivation for working with children;
e Exploring their skills and asking for examples of experience working with children
which are relevant to the role; and
e Probing any gaps in employment and, if a candidate has changed employment or
location frequently, asking questions about the reasons for this.

The interview will also be used to explore potential areas of concern (as identified through
the selection process and in line with the guidance set out in KCSIE 2022) and to determine
the applicant’s suitability to work with children.

All information considered in decision making will be clearly recorded, along with the
decisions made, on the Interview Record Form. (Appendices 9 and 10)

5.4 Professional Qualifications

The school will verify the professional qualifications of successful applicants. In the case of
qualified teachers, the Teaching Regulation Agency’s Employer Access Service will be used
to verify the award of qualified teacher status, and the completion of teacher induction or
probation.



5.5 Additional Checks for Teaching Staff

For positions which involve ‘teaching work’ (whether or not the applicant has qualified
teacher status):

a)

A check will be made with the Teaching Regulation Agency (TRA) to ensure
whether the applicant has ever been referred to or is the subject of a sanction,
restriction, prohibition or interim prohibition order issued by the Secretary of
State, or by a regulator of the teaching profession in any other country which
renders him/her unsuitable to work at the School.

The TRA check also cross-references information relating to General Teaching
Council for England (GTCE) sanctions and restrictions. There are a number of
individuals who are still subject to disciplinary sanctions, which were imposed by
the GTCE (prior to its abolition in 2012), and the TRA holds a list of such individuals.

For applicants who have carried out teaching work outside the UK, information
about whether the applicant has ever been referred to, or is the subject of a
sanction issued by a regulator of the teaching profession in any other country
which renders him/her unsuitable to work at the School.

Information about whether the applicant has ever been or is the subject of any
proceedings before aprofessional conduct panelin the UK or an equivalent body
in any other country for any reason which renders them unable or unsuitable to
work at the School or which, inthe School’s opinion, renders him/her unsuitable to
work at the School; and

Information about whether the applicant has ever been or is the subject to a
direction under Section 142 of the Education Act 2002 which renders him/her
unable or unsuitable to work at the School.

5.6 Additional checks for Management Positions

For those candidates applying for management positions, the school will seek to obtain

information about whether the applicant has ever been referred to the DfE, or is the subject

of a direction under Section 128 of the Education and Skills Act 2008 which renders them

unable or unsuitable to work at the School.

The School will carry out checks for section 128 directions when appointing applicants into
management positions from both outside the School and by internal promotion. This check
applies to appointments to the following positions made on or after 12 August 2015:

ii.
V.

Head
all posts (teaching and non-teaching) on the senior or prep leadership team

teaching posts which carry a departmental head role; and

heads of house.



The School will assess on a case by case basis whether the check should be carried out
when appointments are made to teaching and non-teaching staff roles which carry
additional responsibilities.

All individuals who are appointed to the governing body will be subject to a section 128
direction check.

The relevant information is contained in the enhanced DBS disclosure certificate (which the
School obtains for all posts at the School that amount to regulated activity). It can also be
obtained through the Teaching Regulation Agency Teacher Services system. The School will
use either, or both, methods to obtain this information.

In addition, the School asks all shortlisted applicants for management posts to declare
whether they have ever been the subject of areferral to the Department for Education, or
are subject to a section 128 direction which prohibits, disqualifies or restricts them from being
involved in the management of an independent school.

Where an applicant is not currently prohibited from management but has been the subject
of areferral to, or hearing before, the Department for Education or other appropriate body,
whether or not that resulted in the imposition of a section 128 direction or other sanction, or
where a section 128 direction or other sanction has lapsed or been lifted, the School will
consider whether the facts of the case render the applicant unsuitable to work at the
School.

5.7 DBS Check

Employmentis conditional on the receipt of an enhanced disclosure from the DBS which the
School considers to be satisfactory and confirmation that the applicant is not named on
either the Children's Barred List or the Adults Barred List administered by the Disclosure and
Barring Service;

The School applies for an enhanced disclosure from the DBS in respect of all staff members,
governors and volunteers. Arrangements for contractors, agency staff and trainees are set
out below (see points 7 & 8). An enhanced disclosure will contain details of all convictions on
record (including those which are defined as "spent" under the Rehabilitation of Offenders
Act 1974) together with details of any cautions, reprimands or warnings held on the Police
National Computer. An enhanced disclosure with barring will also reveal whether an
applicant is barred from working with children or vulnerable adults by virtue of their
inclusion on the lists of those considered unsuitable to work with children or vulnerable
adults maintained by the Disclosure and Barring Service and disclosed by The Teaching
Regulation Agency / Department for Education. An enhanced disclosure may also contain
non-conviction information from local police records which a chief police officer thinks may
be relevant in connection with the matter in question. Disclosures with barring will only be
sought on those to be engaged in regulated activity’.



5.8 DBS Filtering Rules

With effect from 29 May 2013 the DBS commenced the filtering and removal of certain
specified information relating to old and minor criminal offences from all criminal records
disclosures. The filtering rules developed by the DBS and the Home Office designate certain
spent convictions and cautions as "protected". "Protected" convictions and cautions are not
included in a DBS certificate and job applicants are not required to disclose them during the
recruitment process. It is unlawful for an employer to take into account a conviction or
caution that should not have been disclosed. If a protected conviction or caution is
inadvertently disclosed to the School during the recruitment process it must be disregarded
when making a recruitment decision. A conviction will always be disclosable if it was
imposed for a "specified offence" committed at any age. A caution issued for a "specified
offence" committed over the age of 18 will always be disclosable. However, a caution issued
for a "specified offence" committed under the age of 18 is never disclosable. "Specified
offences" are usually of a serious violent or sexual nature, or are relevant for safeguarding
children and vulnerable adults.

The list of "specified offences" can be found at:
https://www.gov.uk/government/publications/dbs-list-of-offences-that-willnever-be-
filtered-from-a-criminal-record-check

The filtering rules have recently been updated and work as follows: For those aged 18 or
over at the time of an offence A spent criminal conviction for an offence committed in the
United Kingdom when a person was over the age of 18 will not be disclosed in a DBS
certificate (and does not have to be disclosed by the job applicant) if:

¢ elevenyears have elapsed since the date of the conviction;
e jtdid notresultin a custodial sentence; and
« itwasnotimposed for a"specified offence”.

A spent caution for an offence committed when a person was over the age of 18 will not be
disclosed in a DBS certificate (and does not have to be disclosed by ajob applicant) if:

* six years have elapsed since the date it was issued; and
e itwasnotissued for a'specified offence".

For those aged under 18 at the time of an offence A spent conviction for an offence
committed when a person was under the age of 18 will not be disclosed in a DBS certificate
(and does not have to be disclosed by a job applicant) if: (a) five and a half years have
elapsed since the date of the conviction; (a) it did not result in a custodial sentence; and (b)
it was not imposed for a "specified offence”. (c) A caution issued for an offence committed
when a person was under the age of 18 will never be disclosed in a DBS certificate (and does
not have to be disclosed by ajob applicant).



5.9 Regulated Activity

The School applies for an enhanced disclosure from the DBS and a check of the Children's
Barred List (now known as an Enhanced Check for Regulated Activity) in respect of all
positions at the School which amount to "regulated activity" as defined in the Safeguarding
Vulnerable Groups Act 2006 (as amended). The purpose of carrying out an Enhanced Check
for Regulated Activity is to identify whether an applicant is barred from working with
children by inclusion on the Children's Barred List and to obtain other relevant suitability
information. Any position undertaken at, or on behalf of the School willamount to "regulated
activity"if itis carried out:

+ frequently, meaning once a week or more; or

* overnight, meaning between 2.00 am and 6.00 am; or

» satisfies the "period condition", meaning four times or more in a 30 day period; and
» provides the opportunity for contact with children.

Roles which are carried out on an unpaid / voluntary basis will only amount to regulated
activity if, in addition to the above, they are carried out on an unsupervised basis. Itis for the
School to decide whether a role amounts to "regulated activity" taking into account all the
relevant circumstances. However, nearly all posts at the School amount to regulated
activity. Limited exceptions could include an administrative post undertaken on atemporary
basis in the School office outside of term time or voluntary posts which are supervised.

5.10 The DBS disclosure certificate

The DBS issues a DBS disclosure certificate to the subject of the check only, rather than to
the School. It is a condition of employment with the School that the original disclosure
certificate is provided to the School within two weeks of it being received. Original
certificates should not be sent by post. A convenient time and date for doing so should be
arranged with Human Resources as soon as the certificate has been received. Applicants
who are unable to attend at the School to provide the certificate are required to send in a
certified copy by post or email within two weeks of the original disclosure certificate being
received. Certified copies must be sent to Human Resources. Where a certified copy is sent,
the original disclosure certificate must still be provided on the first working day. Employment
will remain conditional upon the original certificate being provided and it being considered
satisfactory by the School.

If thereis adelayinreceiving a DBS certificate, the Head has discretion to allow an individual
to begin work pending receipt of this providing appropriate close supervisionis putin place,
including during lunch and break times and on the occasions that the employee needs to
visit the lavatory. Arrangements will be documented in a formal Risk Assessment which is
signed by both the Head and the Designated Safeguarding Lead. During this period, the
employee will wear a Red Lanyard. This will only be allowed if all other checks, including a
check of the Children's Barred List and Adult's Barred List have been completed.
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5.11 Applicants with Periods of Overseas Residence

DBS checks will still be requested for applicants with recent periods of overseas residence
and those with little or no previous UK residence. The School will take into account the "DBS
unusual addresses guide" in such circumstances. For applicants who are living overseas, or
who have lived overseas previously, obtaining a DBS certificate may be insufficient to
establish their suitability to work at the School. In such cases the applicant will be required
to provide additional information about their suitability from the country (or countries) in
which they have lived. The School's policy is to request such information from each overseas
country in which the applicant has lived for a period of three months or more in the previous
tenyears.

When requesting such information the School has regard to relevant government guidance
and will therefore always require the applicant to apply for a formal check from the country
in question i.e. a criminal records check (or equivalent) or a certificate of good conduct. The
School recognises that formal checks are not available from some countries, that they can
be significantly delayed or that a response may not be provided. In such circumstances the
School will seek to obtain further information from the country in question, such as a
reference from any employment undertaken in that country.

In addition, where an applicant for a teaching position has worked as a teacher outside of
the UK, the School will ask the applicant to obtain from the professional regulating authority
of the teaching profession in each country in which they have worked as a teacher,
evidence which confirms that they have not imposed any sanctions or restrictions on the
applicant and that they are not aware of any reason why the applicant may be unsuitable
to work as a teacher. The School will also ask shortlisted applicants (and their referees) to
disclose whether they have ever beenreferred to, or are the subject of asanctionissued by,
the regulator of the teaching profession in the countries in which they have carried out
teaching work.

Sanctions and restrictions issued by the regulating authority of another country will not
prevent a person from working as a teacher at the School. However, the School will take all
relevantinformation into account in determining whether an applicant is suitable to work at
the School.

The School may allow an applicant to commence work pending receipt of a formal check
from a particular country if it has received areference and/or letter of professional standing
from that country and considers the applicant suitable to start work. Decisions on suitability
will be based on all of the information that has been obtained during the recruitment
process. Unless expressly waived by the School, continued employment will remain
conditional upon the School being provided with the outcome of the formal check and it
being considered satisfactory.

If no information is available from a particular country the School may allow an applicant to
commence work if they are considered suitable based on all of the information that has
been obtained during the recruitment process.
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The School will take proportionate risk based decisions on a person's suitability in these
circumstances. All suitability assessments must be documented and retained on file. If the
formal checkis delayed and the Schoolis not satisfied about the applicant's suitability in the
absence of that information, the applicant's proposed start date may be delayed until the
formal check is received.

5.12 Disqualification
5.12.1 From Childcare

The School is aware of its responsibilities in relation to the disqualification of an applicant
from providing relevant childcare provision or from being involved in the management of
such provision (as set out in Keeping Children Safe in Education (September 2022) and
Childcare (Disqualification) Regulations, see here). Given the fact that IPSis a single campus
school in which the Pre-Prep School shares its space with the Prep and Senior School, we
have decided that all employees, agency staff, trainees, contractors, or volunteers who
undertake regulated activity with our pupils, (bar those involved in the provision of
healthcare, who are specifically exempted from the Childcare Disqualification Regulations),
as well as our Governors, should undertake this check.

Should the school receive an application by someone who is found to be unsuitable to work
with children, the school will report the matter to the Police and the DBS.

5.12.2 From Acting as a Governor or Senior Manager
Background

Under the Charities Act 2011t is a criminal offence for a person to act as a trustee or senior
manager of a charity when disqualified from doing so. The Charities Act 2011 sets out the
grounds on which a person can be disqualified from acting as a trustee or senior manager.
These include various spent and unspent criminal offences and other sanctions.

Who is covered

A personis consideredto be acharity trusteeif they are one of the people who have general
control and management of the administration of the charity. In an independent school the
trustees will typically be the governors of the school.

Senior managers include those employees who report directly to the charity trustees or
have responsibility for the overall management and control of the charity's finances. At
lbstock, the disqualification rules will be applicable to all governors, the Head, the Bursar
and potentially other senior staff who report directly to the governors.
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Thereis no single list or register that covers all of the disqualification criteria and the School
therefore adopts a pragmatic approach to checking whether a person is disqualified. This
is achieved by the use of a self-declaration form and the checking of relevant publicly
accessible registers.

Self-declaration

All those who are covered by the disqualification rules are required to complete a self-
declaration form to confirm whether, to the best of their knowledge, they are subject to any
of the disqualification criteria. A failure to disclose relevant information, or the provision of
false information, which subsequently comes to the School's attention may result in the
termination of an appointment as a governor or senior manager or the withdrawal of an
offer of employment and may also amount to a criminal offence.

All those who are required to complete a self-declaration form are also under an ongoing
duty to inform the School if there is a change in their circumstances that results or may result
in them becoming disqualified from acting as a governor or senior manager. (Appendix 7])

Checks by the Schoo/

To ensure that it has accurate and up to date information the School will also check the
following registers in respect of any governor and senior manager who is already in post or
is appointed in future:

e the Bankruptcy and Insolvency Register;

o theregister of disqualified directors maintained by Companies House; and

e theregister of persons who have been removed as a charity trustee. (appendix 12)

Waiver

A person who discloses that one or more of the disqualification criteria is applicable to them
may apply to the Charity Commission for a waiver of the disqualification. The School may at
its absolute discretion withdraw an offer of employment for a senior manager or cease or
terminate an appointment to the governing body if a waiver application becomes
necessary or is rejected by the Charity Commission. The School is under no obligation to
await the outcome of a Charity Commission waiver application before taking such action.

5.13 Medical fitness

It is the School's practice that the successful candidate, on acceptance, must complete a
pre-employment health questionnaire. The information contained in the questionnaire will
then be held by the School in strictest confidence. The School will arrange, at its discretion,
for theinformation containedin the questionnaire to be reviewed by a medical advisor. This
information will be reviewed, if necessary, against the Post Description for the particular
role, together with details of any other physical or mental requirements of the role i.e.
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proposed timetable, extra-curricular activities, layout of the School. The Medical Advisor
may request the applicant to undertake a full medical assessment.

Successful applicants will be required to sign a declaration of medical fitness confirming
that there are no reasons, on grounds of mental or physical health, why they should not be
able to discharge the responsibilities required by the role. If an applicant prefers to discuss
this with the School instead, or to attend an occupational health assessment to consider
their fitness for the role, they should contact HR so that appropriate arrangements can be
made.

The Schoolis aware of its duties under the Equality Act 2010. No job offer will be withdrawn
without first consulting with the applicant, obtaining medical evidence, considering
reasonable adjustments and suitable alternative employment. (Appendix 13).

6. Governors

The school carries out enhanced DBS checks on all of its governors, as well as a check of the
children’s barred list. Checks are also taken to see whether governors are subject to a
section 128 direction which renders them unable or unsuitable to join the governing body. As
set out above, governors are also asked to disclose is they are disqualified from childcare,
or from being a trustee or senior manager of a charity. A record of the checks made on our
governors is maintained on the Single Central Register. As part of our due diligence, online
reputational searches will also be carried out on governors prior to their appointment. The
records of such searches will be maintained on the individual’s personnel file.

Contractors engaged by the School in ‘regulated activity’ or that give access to children
must complete the same checks for their employees that the Schoolis required to complete
for its staff. The School requires confirmation that these checks have been completed
before the Contractor can commence work at the School. The School will agree and put in
place appropriate supervision arrangements for third party contractors to maintain
safeguarding.

An agency which supplies staff to the School must also complete the pre-employment
checks which the School would otherwise complete for its staff. Again, the School requires
confirmation that these checks have been completed before an individual can commence
work at the School. The School will verify independently the identity of staff supplied by such
an agency. A record of the checks made on volunteers is maintained on the Single Centrall
Register.

8. Volunteers

The school will obtain an enhanced DBS check (including children’s barred list information)
for all volunteers who are new to working in regulated activity with children (i.e. where they
are unsupervised and teach or look after children regularly or provide personal care on a
one-off basis). Arecord of allchecks made on volunteersis maintained on the Single Centrall
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Register. Volunteers are also asked to disclose is they are disqualified from childcare, as set
out above.

Under no circumstances will the School permit an unchecked volunteer to have
unsupervised contact with students.

For further information on visitors to the school, please see the Visitors’ Policy and Visiting
Speakers’ Policy.

9. Trainee Teachers

Where applicants for initial teacher training (1TT°) are salaried by the school, the school will
ensure that all necessary checks are carried out, and that that the SCR is updated
accordingly.

Where trainee teachers come to the school via an ITT provider, and are not salaried by the
school,itistheresponsibility of the ITT provider to carry out the necessary checks. The school
will obtain written confirmation from the provider that it has carried out all the necessary
pre-appointment checks and that the trainee has been judged by the provider to be
suitable to work with children. The School will verify independently the identity of any
trainees who come to the school on placement. A record of the checks made on trainees by
their ITT provider is maintained on the Single Central Register.

10. Policy on Recruitment of Ex-offenders

10.1  Background

The School will not unfairly discriminate against any applicant for employment on the basis
of conviction or other details revealed. The School makes appointment decisions on the
basis of merit and ability. If an applicant has a criminal record this will not automatically bar
them from employment within the School. Instead, each case will be decided on its merits in
accordance with the objective assessment criteria set out in paragraph 8.2 below.

For those positions within the School that involve 'regulated activity" within the meaning of
the Protection of Children Act 1999 (as amended by the Criminal Justice and Courts Services
Act 2000), applicants must declare all previous convictions (including those which would
normally be considered "spent" under the Rehabilitation of Offenders Act 1974).

A failure to disclose a previous conviction may lead to an application being rejected or, if
the failure is discovered after employment has started, may lead to summary dismissal on
the grounds of gross misconduct. A failure to disclose a previous conviction may also
amount to a criminal offence.

Under the relevant legislation, it is unlawful for the School to employ anyone whois included
on the lists maintained by the Disclosure and Barring Service / Teachers’ Regulation Agency
of individuals who are considered unsuitable to work with children or vulnerable adults. In
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addition, it will also be unlawful for the School to employ anyone who is the subject of a
disqualifying order made on being convicted or charged with the following offences
against children: murder, manslaughter, rape, other serious sexual offences, grievous bodily
harm or other serious acts of violence.

Should the school receive an application by someone who is found to be unsuitable to work
with children, or is provided with false information in support of an applicant’s application,
the school will report the matter to the Police and the DBS.

10.2  Assessment Criteria

In the event that relevant information (whether in relation to previous convictions or
otherwise) is volunteered by an applicant during the recruitment process or obtained
through a disclosure check, the School will consider the following factors before reaching a
recruitment decision:

* whether the conviction or other matter revealed is relevant to the position in question;

e the seriousness of any offence or other matter revealed;

« thelength of time since the offence or other matter occurred,;

« whether the applicant has a pattern of offending behaviour or other relevant matters;

« whether the applicant's circumstances have changed since the offending behaviour or
other relevant matters; and

« thecircumstances surrounding the offence and the explanation(s) offered by the
convicted person.

If the post involves regular contact with children, it is the School's normal policy to consider
it a high risk to employ anyone who has been convicted at any time of any of the following
offences:

¢ murder,manslaughter, rape, other serious sexual offences, grievous bodily harm or other
serious acts of violence; or
¢ Class Adrugrelated offences, robbery, burglary, theft, deception or fraud.

If the postinvolves access to money or budget responsibility, it is the School's normal policy
to consider it a high risk to employ anyone who has been convicted at any time of robbery,
burglary, theft, deception or fraud.

If the postinvolves some driving responsibilities, it is the School's normal policy to consider it

a high risk to employ anyone who has been convicted of drink driving within the last ten
years.
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10.3 Assessment Procedure

In the event that relevant information (whether in relation to previous convictions or
otherwise) is volunteered by an applicant during the recruitment process or obtained
through a disclosure check, the School will carry out a risk assessment by reference to the
criteria set out above. The assessment form must be signed by the Bursar of the School
before a position is offered.

If an applicant wishes to dispute any information contained in a disclosure, he/she can do
so by contacting the DBS direct. In cases where the applicant would otherwise be offered
a position were it not for the disputed information, the School will, where practicable, defer
afinal decision about the appointment until the applicant has had areasonable opportunity
to challenge the disclosure information.

11. Retention of Records

If an applicantis appointed, the School will retain any relevant information provided on their
application form (together with any attachments) on their personnel file. If the application
is unsuccessful, all documentation relating to the application will be destroyed after sixth
months. This retention period is in accordance with the Data Protection Act 2018 and the
General Data Protection Regulation (GDPR) and will also allow the School to deal with any
data access requests, recruitment complaints or to respond to any complaints made to an
Employment Tribunal.

11.1 Retention and Security of Disclosure Information

The School's policy is to observe the guidance issued or supported by the DBS on the use of
disclosure information, but is under no obligation to do so.

In particular, the School will:

» store disclosure information and other confidential documents issued by the DBS in
locked, non-portable storage containers, access to which will be restricted to members
of the School's Senior Management Team and Human Resources team;

* not retain disclosure information or any associated correspondence for longer than is
necessary. Generally this will be for a maximum of six months. The School will keep, in
the Bursary, a record of the date of a disclosure, the name of the subject, the type of
disclosure, the position in question, the unique number issued by the DBS and the
recruitment decision taken;

e ensure that any disclosure information is destroyed by suitably secure means such as
shredding; and

» prohibit the photocopying or scanning of any disclosure information.

The School complies with the provisions of the DBS code of practice, a copy of which is
available on request.
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11.2 The Single Central Register

Once appointed, staff details are placed on the Single Central Register, which provides a
register of recruitment and vetting checks in accordance with DfE requirements.

The school will retain a ‘single central record’ ('SCR’) of pre-appointment checks, this
information is held via the School’s subscription to SCR Tracker. The SCR covers all school
staff, including volunteers, teacher trainees, agency, and third-party supply staff:

The single central record will indicate whether the following checks have been carried out
or certificates obtained, and the date on which each check was completed or certificate
obtained:

e anidentity check

* astandalone children’s barred list check

e an enhanced DBS check (with children’s barred list check) requested/certificate
provided

« aprohibition from teaching check

» further checks on people who have lived or worked outside the UK

* acheck of professional qualifications, where required, and

* acheck to establish the person’s right to work in the United Kingdom.

For those in management positions, details of the section 128 checks undertaken must be
recorded.

For agency and third-party supply staff, the school will also include whether written
confirmation has been received that the employment business supplying the member of
staff has carried out the relevant checks and obtained the appropriate certificates, the date
this confirmation was received and whether details of any enhanced DBS certificate have
been provided in respect of the member of staff.

The details of an individual will be removed from the single central record once they no
longer work at the school or college.

12. Referrals to the DBS and Teaching Regulation Agency

This policy is primarily concerned with the promotion and practice of safer recruitment.
However, applicants should also be aware that the School has legal responsibilities to fulfil
when employment comes to an end. In particular, the School has a legal duty to make a
referral to the DBS where:

« an individual has applied for a position at the School despite being barred from
working with children; and / or

« an individual has been removed by the School from working in regulated activity
(whether paid or unpaid), or has resigned prior to beingremoved, because they have
harmed, or pose arisk of harm to, a child.
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The DBS will consider whether to impose sanctions on that individual which may restrict or
prevent them from working with children in future.

In addition, if a teacher is dismissed because they are found to have committed serious
misconduct, or they have breached the Teachers' Standards, or they resign prior to dismissal
on such grounds, the School will make a referral to the Teaching Regulation Agency. The
Teaching Regulation Agency will consider whether to impose a prohibition from teaching
order.

12.1 Non-Statutory Information

The school may also record other information on the candidate, which they deem relevant.
For example, the findings of social media checks, medical questionnaire and references.

13. Whistleblowing and Exit Interviews

All staff are expected and encouraged to raise concerns they have, whether related to the
safeguarding and welfare of pupils, the conduct of staff or other matters, during the course
of their employment in accordance with the School's polices (including the Whistleblowing
Policy, the Child Protection Policy and the Staff Code of Conduct). All staff receive training
so that they understand the School's expectations. Safeguarding children is at the centre of
the School's culture and is accordingly considered formally during staff performance
development reviews and appraisal and finally in an exit questionnaire which is completed
by all leavers.

14. Queries

If an applicant has any queries on how to complete the application form or any other matter
they should contact the HR department using the recruitment@ibstockplaceschool.co.uk
email address included in the information pack for applicants.

15. Induction Programme

There is an induction programme for all new staff which covers the School policies and
procedures, including Child Protection, Prevent and e-safety. During this process
expectation and codes of conduct for staff will also be made clear.

16. Ongoing Employment

A culture of vigilance at IPS recognises that safer recruitment and selection is not just about
the start of employment but should be part of a larger policy framework for all staff. The
School will therefore provide ongoing training and support for all staff, as identified through
the annual appraisal procedure and in accordance with changing national requirements.
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17. Monitoring and Review
This policy is updated regularly in accordance with statutory guidelines

Reviewed and updated by the Head, July 2022
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Appendix 1

IBSTOCK PLACE SCHOOL

REHABILITATION OF OFFENDERS ACT 1974

All posts mvolving regulated acoviey are cxempe feom the provisions of
Section 4 {2 of the Rehabibitanon of Offenders Act 1974, by wirtue of
the Rehabilitanon of Offenders Ace 1974 (Exceptions) Orders 1975,
hecause of the natare of the work. [F you are selecred for inennew you
will be required o disclose whether or not vou have any previous
convichons, ncluding a Yspent” comachon, cnminal charge or
summons pending agamat vou. Any mfoomation gven will be
complerely conficdental and will be consadered only in eelation m the
application for this post. The fact of such a convicnon will not
necessanly debar vou from employment bor wall be maken wio
congideraton when the selecton of the suecessful candhdate 1= decided.

21



Appendix 2

IBSTOCK PLACE SCHOOL
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SECTION 3 - OTHER VOCATION AL QUALIFICATIONS, BRILLS OR TRAINIMNG
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SECTION § - PREVIOUS EMPLOYMENT AMDVOR ACTIVITIES SINCE LEAVIMNG
SECONDARY EDURCATION
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An inspiring place to flaurish

Ihstoch Place School 5 an independsnt oo
educational diy school for pupis aged 4 1w
L8, Thee schioed QCCUpHes 3 Ten-ache Site O the
edpe of Richmond Park o South  West

Landon.

An vrban location with o beraotful Botnicad
fesl |hatock ls the perfect home for schofarly
*."i-‘..llrl*-l'.'-.!lf.u'l and adventure. C h.‘lll"ll.!rl.'l'i'lll'li-!: C{3-
SCRECATION SENCE QIr I‘nun-riing in 1H9%, we
bawe crheated a3 divese emvienooment  thai
carmmuneties znd

rudlacts real -waorid

workplaces.

Chur schoal is ower subscribed, with assessed
entry 3t dhe age af four for -:.".nri.'-ranrmn
[Recepsion), Thers is a competitve anory
examination at the ApE al sleven and mesi
pigpils in the F'n;:'_:- Schood procesd on. into the
Semor Schood,

Heads welcome;

"This role B an
CRpOMUNTY to :|':I_=r:."
a part in oa school
with a rich history,
at the vanguard of
educational change.

Ibsrock 45 both forward looking and roated,
dyamie and yel Care . Thi I.l-u;!:;l QU Pigor e
i imaginn-'r.'r- curricialurm, e EnEendier in
i P"-'F'H!‘ e COurmgs and ambibion which
thay iwrill need to succeed. At the w@me tima,
our’ berce commitment o DJ'.!.':.!I'-E;l"Ig
pastarnd care meens that our pupils are
generaus and sefaware, ready toe make a
posite  cantribution to the cociemes of
OO, W W hi.'-l,'-F thiak Yl wil be :r-'.p-in:-.:l
h:,r all thar you read and v thank Yyl Foar
your interest in ok

Christapher | Wiiolsey

Headrmaster
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About the role
The role

We are seeking w appoint a4 full Time
Aecadermac Mentoring  Assistant (EAL), who
will  spearhead  the Schools  specialest
prowision  for  paspaks  oweth English as oan
Addﬂ.lﬂl‘lﬂl Lﬂl‘lg'.l&gﬂ I1E'EI:|!| ﬂﬂd W"l” 'I'In:il'l: LL1]
both the Prep and Senior School,
reporting 10 the Head of Academic
Mentoring,

in addition to working in tha fiald of EAL
prowision, H'l-:l]-' waill aleo wark wizh Fupl'l:. who
do not have EAL nesds, but who are
nevertheless engaged with the wider work of
the Department of Academic Mentoring.

The postholder will ensure that pupils for
whom English is an Additional Language are

:.FFI'\:IFTIHH"I.I :uFFﬂrl:nd in thair mainstraam
content classes as well as in target=d EAL

classes, The postholder wall alse be guen
admimistratne tasks oo camry out when not
with a chass,

Further information on the role & set out n
the [ob Description

- 4
TRt
¥ i
et il
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The parson

We are booking to recruit a person whe can

provide an efficient and high level of support

to pupils for whom English is an additional

language:

* s an effective compamicator

* [Displays a commitment ta the protection
and safeguarding of children and young
pecgle

* s able to plan tme effectively and be well
o ganised
I5 flexibde amd resilient and able vo adaga
quickly o mew  enwEonments  and
challenges

* Has good mter-personal skills and can
establish  positive  reladionships with
miiltiple stakeholders

* s relable and wustworthy, and able o
wiark effectively with lmited superision

* Saers an example of personal inpegrity and
professionalism

* Adheres to the =thas of the school

* Promotes the wision and aims of the
scheol

An BSOL or other qualification in teaching
English as an Additional Languaga is desirable.
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Job descuption

Responsibilities:

The Academic Mentoring Assistant  will
support the work of e Department in
vertms afl helping pupds, some with EAL nesds
and some without The post-holder wall
support  pupils with study skills and the
development of literacy skills. They will
somabimas attend a numboer of mainstream
cliases with pupils, acting as a laison between
those classes and the Depariment of
Academic  Mentoring  Additionally,  the
postholder will waork with pupils one-on-cme
ar-in small grovps (o offer revision sesskans
and support @rpeted skills such as speaking

and reading.
Thee cwverall responsibilities of the role are v

* Promate the inclusion of pupils for whom
English is an additional language, In liaison
with the class teacher and Department of
Acadermic Mentoring 1o prowde Targeted
scaffolding o assist pupils for whom
Erglish s an  addmicnal  lanpuagge, o
comprehend and participate in mainstrean
clasarocom lessons.

33

Provide practical support in the classroom
> pupils who have recognised EAL
learning needs, supporting them o achieve
their potential.

Eupp-t:lrt tho activities of indredual |:|u|:l|:
o @roups af Fupﬂ:,.::. appropriate.
Establish and mamtain relaticnshigs with
indnyidual pupils and groaps of papils,
Promote pupils’ social and emotional
development.

Work with sobject teachers to ensure
lesson materials are comprehended by
EAL pupils in order for pupils o make

ADoropriae progress owards  thew
fargets,
Contribute to the health and well-being of
Pupih.

Suppart children, for whom English is an
addimonal  lnguage, whoe may  have
competing  additonal  support  needs
(behavioural, emomonal, secial e,
5up|:|-:|rt |:|I|.1:|i|r.. wwith |I1‘.anI:}I' and NUImEracy
shifls.

Rupport pup-ih to access the curricofum
and co-curricular activities.

IBSTOCK FLACE SCHOOL | Academc :\;EE:DLLL‘:"—_."‘.E:I:I::I: {EAL
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Job descoption

The post-holder will support the teachmg
staff and the Head of Academic Mantorng by:

Obserwing  and  reporting  on pupil
periormance  and  mainm@ining pupils”
records,

Contritating  to the planning  and
evaluation of kzarning activities.

.I“u.ul':blng m preparing and maintaining the
'IEEI'I'IIHE. Erironment.

Supporting puplls” safety and security
Pronpding gpeneral administratne supposT

The Academic Mentoring Assistant will also
suppert the school by

Farticipating as an active, positive . and
enthusiastic member of the Departiment of
Acadermic Mentering i buldding  pocd
raiationships with other departments and
reachers in arder to bolster pupd success,
Undertaking appropriate training, whers

affered, tw enhance job  skills  and
understanding of how pupds learn.
Supporting the  development  and

effecivensss of team work within school

Cleweloping  and  mazintaining  working|
refationships with other professicnals.
Liaising with parents, as appropriate.
Reviewing and developing dheir
prafessional practice.

Working as required across the currscubsm |
and in parts of the school in accordance |
with the job.

AN |

The Academic Mentoring Aasitant will also|

suppart the curricubsn by:

Supporting the use of “information and
communication  technalogy ™ the|
classroom.

Promoting safepuarding and  welfare  af |
children and young peophe,

Enssing tasks are carried cut with due|
regard to Health and Safery,

Participating i appropriate  professicnal
development including adhering o the|
principle of performance maragsment and

apprasal,

= Attending appropriate staff meetungs
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‘The apphcation process
———

How to apply

Ta .1'_-_'“-_:.1}' far the role, please Carmplane o
d|'1|1||r.-’|:;ﬂ'| farm and submit i, |:-:.' email o
cecruiment@ibseckplaceschool.ooads

Shortlisted applicants will be imated to attend
intersoer. The wchoaol mesrees the nght o

A kE an rl;_:-::u'.:'.-"w.rll |'\IE"|-IZ:II = kne I.:'.='|ir-g -'.lﬂ'.‘.".

Wil hope that the successtul applicant will be
able to start as 5000 As F-n:':ihlq'-.n"«.l-'.u:r- that all
alers al appoiniment are conditiconal unti
thio saliskactory :-.'.-'|||.|I'-:*.|l.'-r. of  mandatory

[ g 11|:||q:\-:|-7l1-:-nt checks

Ibstock 15 comsmeted oo safeguarding and
FEannating thie welfare of childran. Far further
imbarmation an our Child Prosectian palicies,
please see hiere, Salepuarding checks with the
Diecloasre  and Barring Sorvice will he
umsdertboen, |t s an offence o apply for this
role if FOu dire basred Eram engdaging: n
regulated acuvity relevant to children.

This FOST 15 EXaFTpl fram the. Relabiliration
of CHfenders Aoz, 19799 and dhe amendments
to the ROW 1974 (Excepuions Order |375,
arereded 2003 and I0X0) Foi detalls. ses:
hiera.

Mot= that, in accordance with Kespong
Chikdran Safe in Educamon 10313, shordisced
candidaves are reguired to declare any pas
comvitions:. Online searches wall aso be
conducted on shorilisted :|;:r§;-|:.r anis as part al

aur dus ﬁl'lg:-"l.'-."- process.

cefebrate

differance. We are pro id to-be an equal

At Bmsock, we embrace and
amiloyear Arud dio Mine
.'.ﬂai-r-t'r =1 .e-mplcl:r'q'-s ar
aprl!ir_;rl hased on their ape, |:|i:.:|‘-'\|ili'.:;.I g#n.!-:-'l.

DDt uniTy
discraminats
MArTRge of cwil  partnership sratus,
plﬂ.'::;l-.]lll'_;.- BE] MATECMITY, Tace, -Eflgll}-"- o
belpef, s, and sexual orentation. To enswe
mibject to blind

this. all positions  Are

shartlict ng
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at Ibstock

Dur aims and ethos

Ohier @im - 15 1o create an outstanding placs of
|!'.|-'|ll|'|._g. a |'_|5-:_1:'|- Wraefe Gl i.-l.-|'1||-:- Elgle}
academic excdlence and the joy which i
insplres, We ensure that o pupals” natueal
curicsaty  and empathy s ceaselsssly
nourished. In so doing, we set the condition:
which =nable them to =xcel both duri 12 their

Lirmes Wil WS and !|.|-'.ll.|h|'.l.- i their-aduly lves,

Whe da this "-:r' concentrating o faur Cs:

¢ Owr CURRICULLM &

torwrmard '.I'.|r:|-:-'|'-g.

dymamsc g

 Clgr CLUTLRE is warm and inclusrea

o Dhae COMTEXT i
'=ir|'.|fl.1:i'|.5'.

Bregumitul ana

*  Dur commaument. oo CO-EDUCATION 15
|_l|||:;j.t.1.|':;_'||l:-:;-=|-;.: pr i,

& joyful, nurturing culture

Ibsrock is a stunmng place o work. and our
facilipes are swcelene The Main
913, blends

seamlessly with the Mew Schaol buildings,

OH-SILE
Hiiiigas LllJ||l.‘||:|;.:. CONSIFUCTEd ir
Uur  impressive: moderm  wood-panalled
rufectory won a RIBA Maticnal Award in
_:I"]_:I_ll and the
Innowation Centre, equipped with the  |atect
Virual Bealiny (WVE) and Augmenced Beality
|AK devices),

school boasts a brand-new

Uither bonaiits ot waorking at [bstock mclude
fwrourable  salaries and  highly-competitive
terms  and conditions; free breakfast and
lupch during termn Time; enrolment 0 @
rontribution pension schema: membership of
Health &ssured', a dhird party  health and
wellieing provider: wse ol the school
swimming pook stalt yopa sessions; 2 wide
range af stff sodial evems; and acess to a

o | cle to weark schems,
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Appendix 4

IS TOCK FLACE SCHOOL

CRIMINAL RECORDE DHECLUOSLIRE FORM

Ao ol wmyrkemsn o czniienad open S Scbel pogemg an Enlsnoed Dyodkosny freem e TSl
the Scheied commhirs b te mstielpchmy. 16 v ape sl o sy el by iepod b
eyt Carrlosmme and Barnmg Sermee Application Fome Ary indoomseon discioest wild be linndiel @
srcomchinioe with e Code of Proctos publihsd by e Dipchosre and Barnng Seraces (o copy of which =
aviiblile fromy de Sdwnl an eques),

"Prve Schood is- esemnpe From e Behabalitahon of Ciifenders Act 1974 ind therefane ol onmmeschons, cmsoonr,
regrisruinds andd Gl wamogs fcliding #eoes sty soabd neonely b contidecsd "spes ™ under ilie Acy
et b desboredls 0F proax have o cernal cooonl toe will e sucspmseally doliae pon o eigploymest
[eweteml, cady case-nll e assenier] Sl by v to e 3doulls obesctrre aves meet piovedune, as s o
i e Hedrtsitrment Pidvey & ooy ol wheeds o atallable e fhe Sefeinl e g

Al st sted carstabates are requined b s the e ek

L A Fl.l.lu.u.l.lH e ol B bat?

Yer & Mo i

& Hiww yu beteiy cominctil e the courts mihe UE o sémead, af e onmemd offences
Yer 0 Mo op

2, Uy ibere wy elrans road acuno pesbing spunee ya, cider m the UK or shaoad
Y o Moo

4, Have you over Beon canticned foe, conmicteil of of chargrlwiih & wiolen o sesmal onmans! offomoes
mprainat g chld o sl wcthe U e shoosd?
e 0 Tea
3, Have youever (emval o o e, sepranding o Sl ey Do e polces
Yoi O Mo o
A A g biwrwn b chiklen's Soml wittomiy sl v moelsboe 0 e o dildoen®
e @ MNa o0
5, Mive yrurever bd m arder male spa yei mlitiog o o cem ol chifdoe?
T o o o
B Huevour eeprtition been cancebed in selatem v childeme or childma®s Boppes, o have you beeu
thisigashifoeed fovani frebeddy
en 0 @
7. Aun oo foqualiBed oo providing dddeas?
Yei o My o
B e s prcilabatel P Do iy
Yoo o Beop
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T are gy, (ox o manapanenl geesiom:
HAord e Fnlihhlt'M|mnl|.;rmrnl mam inckeprrckent st (Leder @ secine V26 domction)
Tei f1 Ma

I ES 1w ary of the abuew, ploasy preeids fucther datails duncg g oo af the imssoves,
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Appendix 5
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Safer recruiting — Online Checls

KCSIE 2022 sugpesra thar schools should consader conducting searches
of an online search engne as part of thewr safer recruiting pracrices. In
deference to thes advice, [PS undermakes such checks on all shortlisted
candidares, pricr to intervicw, Any potential concerns that are idenrified
cant then be discussed with the candidare ar mrernew,

The school 2 mindful, when undemaking these checks, of it duries n
terms of both data protection and equalities legiskinon

Checks are undertaken by the HR team and the resules are macle knoan
o the Head exchosively. Checks are undertaken only on shorthsted
canchdates. The checking peocess involves searches for the given mame on
Google and perusal of public socal media accounts viewable without a
soctl media logm through Google.

MName of person checked:
Role:

Checks undertaken by:
Date of check:

Motes:

Has the check generated any information which should be passed
to the TMead?

Yes S Mo
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Appendix 6

IBSTOCK PLACE SCHOOL

CLAREMCE LAME, LOMIDON 5918 587
Tak: {120 8357 5202
Eanal: cecmmimenni il diphicesdhioel. o ok

Lisg o doscuimmrmisation to ing

fer b rLe W

Flease suprply pee desinzmns Senen Gieaip 1 aml fea frtser decuments fram aailer al Gamip |, Grenip 2aarf Group s,
e el whesh vl venly yng mimeniaddoes

Pleuse ili rl‘.||.||:|' clocibieaitahin -lb\.ll'll'-lnl-q; (AR routioniad Tnucmrete Munbes (P05 P or Matonal lisummee Cand)
i piis nphin b ol m the LR (e bog balow ),

W am alen jegidied o osee youir Bl Cemficane, Plesse hang this with son, dlosg with (he docuiscanitlos
sprecifiedd aboyve,

Gewop L Primary Trusied Tdentin Credeniik

Chsiresit vl prsspear
Bicemeere [endence Penma

i et L'h'rfl.l.tg: Laossive | Fudl rs |:III!|I1IH'H]:|-:|. 1R Tl ol Mk Cliemnid Teland oy Batomid el e
ot ] I:I:I:Ill].l'q:l.l.l.'l.ll.l.'lﬂ.‘l’. wncrgil lmaoy |

[ Gmiup 2u: Travied Gonemment, St Iusool Documesis

Cazreni J‘:hm-l.:'l'c-drrrh'l.u'lcnn:l -:'lrd.lﬂ fizr [2 SR P B TR T Ererme the dale the mpphcant siviom] 15 12ESH
e mpr el Prisiensiog Dt UK and Channe] Loands

Aadopetinn Ceonficme (LR awd Channed Tdand)

HM Fopees [DCand (U6

Fae Arme Lacesre | UTS gl Chaamne] Tlamle)

Cimiuip 2y Fanamwcial 5 Socead] Bl Do mcsis

Blitpngee Saterniril (Lo Europes Eood i e (EEA®

Hamk Building Socsty Staieimeed (LUK and Chancel Telands or EEA

Bamk, Buildmg Secery Aocoset Openitg Condicmeting Leter (LK)

it e Siwwrnend [ 1TE or EEAT®

Fenmweial Skatemani LT T, erelownumi, IS8 (LIE ) =

s P S (UK wiel Cleannel |lh1||]!_| .

ol Tax Feeerrent (U smd Chann] [slands) =

ook Mermm Vs rI.‘I~:_.~-:L'F-'. Residence Pronr ™

Liter of sponsdisheg fimm funae sipdopment provide (Mea LR K EEA only walid fer
pgthicamis rI-:I.iilIml.lii' e B at the e ad q:pl::lli:m.:l

UD].I!}' Enll I_UI"'.':' it Bdalxle T'!'.E'pllnrt

Henefic Bacmmene® g Child Alkreance, Pension

A thovinret (o el /Lol Ceavemenmy Grvemnent gy Locd siilionty meigr

enhilsmuent (LK and Clsanus] Tl |* - ep fonn e Dwpastznenl Iesr Wark md Fanuee, dhe
Employnuat Serrer, Curboisy aned Revene, Joby Caetes, Jab Canog T, Sooal Seoanby

Bl Katwanad 117 Caed
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IBSTOCK PLACE SCHOOL,

CLARERNCE L ANE, LONDOHN 55015 5PY
Tl 130 5382 3302
E-mail: cecrmnrentifjibasocdeplacerchood.couk

®  Camde cnmng the FASS acorecbtatan lego (LK

®  Lathor fiom Heacknaea :rl'_'n‘r 'r-.-mp-l IL'|B:_|I Lot 1 - 19 ywax alds i bl tirme mhastcn. The o
el in emcepriiomal Groemetances o ailwr decnmanty SEmed h-upE.iﬂ-rd-

M

I decrament i s Liskod Valid 1densiy Dooumerin oz
Bhningod dnits * - b should be levs than ihees mondhe obd
Eleqoted withy ** - it shwesuld be lesstheain swelve jpoiths o
st denedied - it can b e b 12 meststh old

IF i i gl i vanse by deed pall o ady othes sieang (eg piesgs, abopies; saunony delasaon
| plne ales bong donamemtary veihree af the dange.

[ Ttigght i wark in b LK

IJI:-.'.F-'l'l'H':lIruH-l lh:ll.i:lil.“i? I].-rl.l]‘-'..mucl- Fu:n:-fli Umr riE'hI.l:l'u'pa]-l m Lha L"I:'.'.'I.I'pml:l.:l nist bl =
LB gt ples e bning othes eritdecee of yourd aght b wndem e U

| Thocumentation nebabing o oo wmal velesation al gualifieians:

Plest it sigapiy nrggmal dosmpenie confimmg woeeksestonal s prelessrn] quoaliedicns mfemed o poor
appdiatinm.
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CONPIDENTIAL REFERENCE FOR, [HaME] FCOR THE POSITION OF [ROLE

Rafcrsp nomae:
Paaitiomn

ngi.ﬂ.ﬂ 4 la ot

e sim prowas a cawast timdene merder baew o0 91 e o quRRet s &0 Rl S anierorakon o AnesEr

d

Appendix 7

[Ewow am a repasesnbattos ol ths Applicant™ corrvot o1 prrviow smployver, plvws cooplete both Pat & ood Pad
E belone 1Epos nee prang a psteeore 81 myy other capants. please soeapletecabp Pak B 0 nesecsaiy pleme

wnhud ¢ fudhee detzils on 2 sepmate shast

FART A

h £ i eidteie of Fanle o misataey

What poutios da you-hald?

If gam are nns the Hiead, please sasmee
ikt by refereior i conmesigasd by
b Headl,

Herar Tong bave sou wock ed)’ &d yorn wronk
with the Applcant?

Flagas confim the Applican’s mls wodfor
dubis

Flapas conbmn the Appbsa s dates of
raplcyEaeot

Emplowmee
pooamencad:

Ermplnymeam
pded:

[Ethes Apphcart ha comad smplopsent
with vou, please confon the reason o the

teanmnaton o FHhe Ap phe et
sinplovment 1fthe &pphcmt wa
dicrnissed, please explain the pamon Tothe
P pleeet’s dkse d sl e slbme deg
Firnanstances

Flaast conbirm the Appleant's eneeent
wlary o ENeiE sl Ce DE HERA )
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TESCHING ADILITY CHARATTEN AND PRESGMALITY
Clirbadinr o Crbmadin ol nasdel For papls
Mo g Cl Mrtss amd celiabla, tresdy
Fmeazs (] Wsiabh
Balonr mwiage m|
Poo O

CLASE COMTROL PASTORAL AFTTIUDE & ABILITY
it bareding, O Fir ofand, intalligerst € cnisen For pugda
B svr g O T spomiahike i 0 ks
Hia pocancan] difaoadte s O Mimrcalnt
Hus fomnare S m]

SUBIECT EROWLEDGE WORE RATE AR DO TIMER T
Fapalim m] Highly peofe man
Uity satsn O Hidmcaliag, e v
Adiguals O Ak | Mol sscapkabla
Faklw O Wt aleaps aatnfictory

LESSOMN FEEFPARNTION J MARFEITNG TMNITTATIVE AND LEADERESHIP
High standad of prepeation | making O Cribsuding, incenasne, by sfac b
Becaptitk ksl =F pos puerhioes frasddne | O Sk traecigs, waos 8 dhinseFosemrd
Dalooty st thnd peapaeation. | rurking o Paaflict Coba st
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T CAFARILITY

ATTENDANCE AND GENEEAM. HEALTH

Eapalisart, adaot b mewwmalanalogy sl S HY [}
Farums, iy weilbeg baow dopk maw b lmology Soad ]
Hieguals, cenoum com prgraaomm s wnd Wanaklk a
ke sorw affact o o dipk b e w echnslogy
Floroa, shrogrda s b mims e pa ppaasieae 1 and Foos O
skt toenaicms o ahnedogy
GENERAL QRGANISETION e b ot ERLATIONS WTHI FARFMWNTS, RXTERMNAL
ek, e s AENCTE =
W{wtic oy Ca lirg, wmdiaaaadeaial O
Sukfma ok abemhoan bo deksl o d netes d, tartfl, fine sof avubess (i
Dlisoepursyad. wod vemrtiFucobery Garmrally woond (]
Chaay, anpas Sctabl O
INVOLVEMENT IN BETHACURRICULAR CARERE FOTEMTIAL
ACTIVITY
Flpsaput By stm — powa ol bepooed posk sppind Fx o
Pt in s sesciboas of ways Shorakd we b o cd beve] o w wponcddiby m]
Tike s pact codazionals VBN & teve, eo b 4 smanonabls el of O
o vp e bl by
nblaly to pamgeeas ba peard kvl ap ple dfee O

O

O

AS A MEMBER OF STAFF WASASTHE AFPLICANT (please tek melewant pased
Exite el paliiee andoonypate Ak R O O ML
Fla suemt, ooed Temmeaned, sociabia Fooo Tutee
P st Hed of Diegrdetvee ol
(et IR S E L TP E TR Hedd af Ve
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Ha the Applicant beseg the auqed of dacplmany
propaedinps (whethes fomad or s1ibenaly dusns the l=t 12
adorkh of thels wmplopeaa’ 10 e, plets provide decak of
the alsgahom (%) agzinst the Appheant and the outrome of
the poocesdiees

Ha' the Applicant beess fhe subjed  of dscybaacy
procaectEs fwhether boond ot inbomal) immbang oo
celaed to the aafsty eod wrdfiie of chiddeen o poang peeplh?
[ &a, plﬂn P:nu‘idi— detisl af Ths ill.n-gd:-:-m"'h;. %nud: Ehsr
fip phicact and the portenms of the proces dings

Flansx P mnds datmls of any lﬂlstm o cooeemn that hars
hean mEed [whether foomily ocomtoonaly dhout the
Ay plieer which eelate fothe safeby el welfige of childeen o
voury peoph. moapt thois shich hoe bean upd fo he
ansuhs et ed, verbomaded, s e, oe ralirious

At wou completety stslied that the &ppheant b sot
rvolved In ‘vt o baing voml o1 asthes opp paktion ta
fiodanentad Fabah whue, sohodiop Semoomwny the alde of
o dagd libedy and sranal sepsct 6 diokence of
ditterant Eotts mdb ik Extrenmem ako mdades. calls for
the death o fonembei of ous eoned fosces, whether o tha
souminy oo ovvmegs. JE ook pleass givs apariiic paom o
O DAL S,

T'a the beakof yeuar lrna'n.'l.-lﬂsi_, ha Haa J:'fEh'rJ.rlt wran Bsen
reterTed to, o1 ame they the wabject of 2 saochon, ostoction oo
profulition issued by ke T whing Repulition Auchogry, uxy
sqavadmbbody m the UE ora ppuaator of the teaching

profeasion 01 a0y obher ooty 1E g please pronads
detaiks

To th baxt oF yoaac kl:l:l'r..‘l.l:lgl_ hx b H.EIEI:i.l:l:rl.l: swar beai
eiligfed o the Dmiﬂ ok Eduwe gisten

Fot Appiatsett appivni 03 gl poatd, & tha

Ap phicact the sulqet of 2 dicertion voder eecbon 125 ofthe
Edusatoes wid Skilk £ et 2000 which peahibibte, daquaifies ap
twtnch: them: from beme xrmbnd @ ths ranssment of an
w1dependent sobiool! 1fpes please prowide decaike

To the bmbsf oLt l:l:l:rul.-l:lgl_ hx e .ITPEIJ'r_m'I: worar beemi
ths subject of a disrbion under sechon 142 of the Edusabom
At SO037 11 e, plewe provade detik

okl yor be anling to w-smplay the Applicmt® [£yow

4
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e 8 “Mo”, pheade eaplan wiy,

Ay ot cairinents

FART B

What 4s yenir pelasanship to the Applkeonis

Here kg hamoe o knewn the Applcants

Based an your knowdedype and expenence of
the  Applicant  are W saliafed thar e
Apphcant har the abbty and s ruitable 10
mndemake thes mle? | oot please proe speodic
prree b o coneernsy

Baneed ooy g kneswbeckee and exporsne of
the Apphomnl da o bave any ressin b
el thuat bue ke 1 cevntebde oy wend watly
childgeer?

Meiee wwchide ey other nafoermaton wluds pod
ek oy ke pelevant 1o the Apphomi®s
appdicaticmn,

Spied

Coursterspraues @ applicible):

48




Appendix 8

CHAH A
e [
\"'\-._ L2

COMFDENTIAL REFEAENCE BOR [HAME] FOR THE POSITEON OF [ROLE]

Refei=e ims
Pesubion:
Clepanisghipe

Finame sl dropy & ot g e moe bor bylowr e $4aT w0 e m e B0 iR A Do ko oy Arpalte

[Egmu ams o veprentative of the Applicant's cutrent or precs o sooploger, pleate romplets both Pat & aod Fart
Ebelawe 1w o prang 3ebueces 21 iy othes copanty, plesse complete ool Pac B, [Fnes easarg please
mithule Suther detmbs on a sepacks abaet.

PART A

Thet iy the oune o yous
Dz g iy

What poastion 9o pots hodd¥

W v woak Bn & Schood, asd am
ot the Head, please snsure dhas
this depemce B canmersbemed hy
il Hoom k.

Howr long buee you wodked /ddd oo
wnik wrth the Applh ot

Flease confom the Applc o mls

i Soe ditses

Flsgae confirm the Applcans detey | Enxdoymeant Empl ryment
oL el LB e wnded

Flagas eonficm the mmon fockhs
tearenation of the Apphset
ariplogrnees 11 the Oerplest was
drmivesl pleass sxplain s pexom
fin & the Fppboett’s dismincal eqd the

rupn mdug macumakances.

Flowss gonfivm the Applosats
Filzrafit aalaey ook it 2EleEp o
1 o nation
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|
i)
el
L2

Flataw rats the Applicint sranak bieieds
ths follvesg outena: fplease i felrede 5
COERHI = O 4 AEpLgte sheet dF :::1:“! Al | gy | ool | ity | Ul ki
mqH e
Attt bn wodk
ritteadanes
Reliabdrhy

T oedeets ea o o o i ity othict
riaff

il

Expsdence

Hua the Appheat baen theauhjact of

s ciplinaey p oo oeedings fizsther fopas ot
Efnenal) dusns B lar 12 enonths of Mede
mplognent? 1850, plems prmdde detaile of
the dlegstion {5 azsnst e Applicant and tee

mideorme of the prccadine,

[Ekhe Appheast s wikth shildmn or young
pecgde, plams romfma wheth s: they hawe e
tha aikjert of deaphaa sy pooned dingg Jof ks
ol o infomal] invoheog iks ues welated to
the asfeby mdwedfae of chldien oz s
prople? TEao, plam s paovids dedmbi oEbhae

alleparanagd] st thi Appheat md the

oukemm of the procedings

Flazes provade detailke of =7 allsgatinme ar
tepaens that heee besa wdord Sediathied
Em:ﬂr =13 |:|F:ln':|.lII:|l] ahodtk - Hhe .I:LFEJ.H:EI
whudy wiabs b0 tie safetr snd welfare af
thildsen o LR E-HlPlt. ERIERT fhoke which
heee beso Enmd to be  cxmubistnboated,

winiourdsd, fkg, oo andiasa
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e v snpletely sassfied thet the Applican
16 . epaleal i et I.I-h'q:l sl ap
aciTe apposition to findamental Boteh v,
witliddng cdhavecrrey, e sule o liw, indivdied
blweriy and moduel st and Saloens al
differont faitin ared heliel= Extreninm s
wclinles cills i the deagh ol esbiens of @i
amned forces, whether m the cosminy ar

OIS,

Wik yonp b wrdlingg o pe-rrnploy dhe
Appheandy I voiar amsawer i “Mo®, pledss

gl why

Pan B

What i vomr rebisemrhip to the Applente

e Doy Diorwar i detyisarns Ot A\ poplecsas 10

Brases] oo yrour kel st ane] expernience ol
the Apgabicasn, S jou bicdiore dhar Due Sk e
mutshie far the post spplied fode

Prsen] corn i Kinotbinlpe died e peonios of
the Apphaant, do oo base any moenan o
beliewe tiar ke abve a5 trnsanalsbe o weok wnrd
childperst :

Meiee walide sy other usfossancn winels jow
aaneder may b pelewant s the Applicets
ayphiati cen

Rigned:
Conpversignaruee (i applicabic)
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Appendix 9

Dae:

Famel: by

e e [

Mecds subsmnnal dovelopment

Meeds development

Aszeprable

Bregy

Cutstanding

Facior

e —_

|2

i

Commenis

:Jufﬂnnhi ared knowledge of

Cormmimscation skills bty
listen and answer. to moplem)

Work experence (relevant to wole
ﬂﬁ:ﬁtﬁdmgﬂﬂﬂﬂfﬂﬂlﬁhﬂﬂ

Crunlications {rekvant to oole
m&ﬁmwﬁimqn

L {h:t:ugl.rl-.'tl:!nl:l.d rode.
as detmed in the Job Description)
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fure there any McoEsISeENCEs or
ancmadies in the mnformation given by
thie Appheant Saorg wteorew wlien
compared to that contamed oo Hheir
apphicatwon foom?

If these are any gaps 0 the
Appheant's employment hestony, bas
the Applicaat provided & sstsBcery
cxphnanan fog themt

Hes D

Yer [

i the applicant arawer "Ves® wooany
< the gosstiens n ke Crsmanal
Bevord [hsclesure foon® [ yes,
prm'nd.r further information below,

e vEHEs SEClnik

Lol the onbing eeuccles winnly any
“rect Bugs's 1f yos, summanze the
iierview discusson on the meier in
the cetes wection below,

If a reference bas nat been obtnmed
peor tonterses, did the Appheant
wish o declare anything w hght of
the Bchical's requaemeict e
awfereriesr

Yes [

Ma ]

H:.'-- D

Me [

Mees;

Foemm completed by
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Appendix 10

Dae:

Famel: by

e e [

Mecds subsmnnal dovelopment

Meeds development

Aszeprable

Bregy

L'Il.l.tlilndma

Facior

e —_

|2

i

Commenis

EL"’"-"'"*""‘"“‘“”"“""’“‘J

Cormmimscation skills bty
listen and answer. to moplem)

Work experence (relevant to wole
. Juﬁi‘ud:rl?ﬁpqﬂ {'gﬂl.ﬂcnm]

Crunlications {rekvant to oole
ﬂm&ﬁmw;mgn

Alttede (b0 orzenmaton and ok
s defmed in the Job Descripaon)

Updegsturrds <htes and
tm@mﬂ:tl.l:nnmq:p:tuf!ﬂ:ﬁ]ﬂ
pmtectinn and will suppart the
b:'ﬁunf:u!@urﬂmwnhl’gbrmﬁ-
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Are thege any iconsisbencies or s D
anoirelies in the mfomunion given by

the Appliart dunng utervees when

compared tothat contmned on their

agplication Exam?

.HnD

If there are ony gaps m the Sppheant’'s | Yes [

emyplonament histocy, has the A pplacand
provded u satEficsooy esplamition for

themr

Mo [

Dok e spplieant apswer Ve toany of | Yoo [
the rrestions on the Cremanal Kecord

Erisclosues oo 1€ yes, provide further
utfoonateon below, inthe roses sectioa.

Dol the sanbne seapeles wentify ang ‘red | Yes [
Hags'r [ yes, summamnse the miernew

disrusmiom on the matter m the noles

sectenn below

:NﬂD

Ne [

I n refermee has oot byesm olsnairssd Yo [
prear fo interveew, did the Apphboant

wish to declare snythag m lgghe of the

Felwal's sequirement for e femneess

.Hnlj

Moo

Feam complzted bz
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Appendix 11

Aclditional self-declaration feom for Govemors and Senior Managess

'nclew the Charties Aet 2001 st iz o commnal o fience fora peron o sl ey o nestee or senior monsger
of pchanly when duarpltibed From domg s The Changes Act 500 avtz ous the gresimds emowhocth o
gersen can b deegqualifed Brom actng as & wuses o senaor maager. T mcieds venous spent and
tia pe it criminal offences and other sanmions

T ensise complisnce b the 2000 Ay, sserfes of the Tolleenayg listd wall be e o poor wie
s the Bankcoptey and [nsoleeney Repares
s the register of ifmqualifisd drectors meistined by Comgene s Honge, and
®  the regisner af pedsons who e beeiceomoeed o o charily rustes.

A ey b edaihioond b & cherty todtes i they ame ane of tie peope aho hive priead soniid
asnl snavaprnear of the ddnsmisteation of dee clinry, Toanidguendent schoal the tusees il
typecelly be the prvemoes of the schonl.

Semin nenigern endele thoie anplyees who epor dieetly e the chooty namees ac have
responshility for the overall mumagemend and conbmol of the chans fmances. At Ihsock, the
discpalibegizon nzkes w4 b applicable ool govemon, the Head, the Bursar and poteniially other
wenier st who repart directly 10 the goremon,

Theexe 15 o sanghe list or pegeier that covers all of the dsgualificanon cene s and the School there o
adopitz s pragmate appreach b checking whether o peescn o dguitfied. Thes is nohireed by the use
o Ui el C-cbee s pa v fomen aned tin rl‘lrll'.i:ilm; et v lisvanr r_||||1|,u"'|]l v refndldre

Mease confimn whether, o the best of your knoededige, you are subject i any of the dequalificaton
e seronl aboye:

Namme:

Bigmatares

Pl sty ot o fouleer S devlaiy sefeenad e, v the Araigsn of St safiomaton, i bowprely s
e i Tolwal's aifmiar may e iw Sy drednien of an grhemitenT aT @ pETETT @ ETHET SATWRET oF Ay
iithdieraal of ww affer af swplnecat wed sy alve aessans fo @ coiveina affce. Tl alie be gaaie thal o s
ieatlet ot aopoani ity 00 Ao i St of Mt i s ohetaiiy o poves vt ittt S viieel ar ea el s
Covaurar adirgon il o WVl 20 4 SRPARNY A1 IFTAL ST T
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Appendix 12

Additimal checks e Giverienes, Head aisil Burmar

Llindes tee Closmimes Aot 211 1148 @ comunal oiTesse fed & jresan Do G0 6l 8 TR OF Seid
mmanstper of @ chanty whet dinoalified from doagoso; The Chaiies foor 2000 sem oot the groniesda
ot which 4 persnn cas be disguelified froon setayras o trustee or semid tonaper. These nchnle
amionsd agent wnd iespent cnminal offemees asd cther mnctons,

Toenmre comphmee sith the 200 | Acy surches have bean moda ol ihe folloemp st
#® e Basdrupiy and lnsslvency Begster,
& the regired of - deqialibed Essotars inanitiensd by Coinpenes Hlouse; and
= e rl'n'.lll.'r l.||.-'|:.|l:r|||! i Lo Deien 1l|.1:||.|l|'-|.l|'| hid r!li.u:rl. N sflies

Mame af person o wliom seanches were condincied:
Erare ol hirths
Wam any reference made in shis mdivislaal on the liss above®

Dhane search conducued:

et shat rramhes biivg ondr beei nm for the naice of dhe mdivahudl sl ot foe ey somamie
eirtilies they may be assochoied wifh Sedrches have anly beey made of the Englsh repatnn, Seotlend
aned Merthem Drelined mmmdpn ssparate lete

Lerads of seach semeten meck
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Appendix 13

PRE-EMPLOYMENT HEAL TH QUIESTICOMNMNATRE

STREMITEY COMNFIDEMNTIAL

This cuesticnngies skisuld be compéeted as Dly ag possibie up capial letters.

The tsfis ot will be treated dn eonfidence berween the Seboal and s Meiea] Advmer.

Foremame: Tithe [Cir, Nir,
M, Bs}

Srmame=s Diate of hirth;

Aclfreny Pudammsr amrl

seldleeas ol G

Famton spphed ton

Bl afical 1'I'iilﬂ':¢l

Plense complete the flloving gasstions by ticking the sppropriate boo 1 the angwer 3 'pes’, gove detals
eichiching (a) date, {b) amount of ene st from sock Sschool (8 aond, o) teearmear (i anyh.

Have you ever sufferesd from any of the fallvwing illnesses?

Tes |Blo | Ifves

Hearingg e fects/war coniclitinn

Wisiml defcie) epe conditions (e

ing coknr hlindnese

dituils

'I"‘nﬂlz:ij o il IIEIlHI-_hE- al igecler
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Eaimibungg antacks, bibickonfs, sgniepy of Gl

Femurrent headaches, magTmng

Nermpny, welidsess o isnniivii

Heart disease, hagh bleod pressure

Ml becsnclhits, nbemikeen e ather chest deseiae

Liver disorder

Kudhuey or biladder prebikmn

Recurrent hacksche, arthots, chewmatism

My hlcesd cisorder

Erozemae, desmatms, other shan condimons

Drbetes, thyros] or other phid prootdems

Hay fever, lJ.Ir.lg'u mdnlg:, anumials ebe

Ay reourrent mifecbons

Hny Enprirment of imimney o anfeceon

Herm

Aoy aloohol or doog selated problems oc illess

fny other medcal I\:A\:!rln:hl:'rr.lnT pl‘rpuii:l.'l or mental, pot
mentaned aboe

Huse vau?

Y

Mt

If wes, please give details

B uL'-ctr:l_q:-lu n.su:gi:ﬂ] npﬂn:iem or besn admdined o
Rl Tor noy rsond

M rvcoe e 20 dlaps” sickriss abaenee mothe puas 2
'fr-trn'-'

Ever been, or are, a Repstersd Dastiled Pecsion?
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Preseni healih statos

Yoo | Ma | I yes, please pive details

Are pou st present tnking any medication peesenbed by o
ot

Ane pon st present fecervang omy ireaiment preseribed by a
Aot

T youi have any phvsics] deshibey recessimbing special
aids, or reguirements for aocess o preimases?

Do yout have any other relevant health problome?

lieclararion

L.

=

| declare that, io the hest of my knowledge, the mbormetan | e e & correct and
that | kncw af oo masons, sogrounds of memnl or physeal healih, sty | shond notbe
ahle o discharge the respoasinlities requized by the post in quesnon

[ undemtarsd that ooy cher of employment made & me by the School will be condibonal

ugron the vecitention of my medical fioess and that T mey be requered bo attend a
mechal sainaatsn.

I nodesstand that tobere o disclose relevant oo or gving felse mfoomanon may
eesaile i testen i arE |:|Fr|l'|:|l nlrp’,q:u]lmrnr ar the: withidmewal of an offes -:':-r'tr'nph:.-pr'nn:r.

[ heeebw give my condent to Tbstock Plice School processeng dwe dita supplisd abare.

Signutnre
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